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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ST. STEPHEN S COLLEGE, UZHAVOCOR

Name of the head of the Institution

Lally K Cyriac

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04822240127
Mobile no. 9446343419

Registered Email

i nfo@t st ephens. net.in

Alternate Email

princi pal @t stephens. net.in

Address ST. STEPHEN S COLLEGE UZHAVOOR
City/Town KOTTAYAM

State/UT Ker al a

Pincode 686634

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

LT. JAI'S KURI AN

Phone no/Alternate Phone no.

04822240127

Mobile no.

9349802181

Registered Email

j ai skuri anl1981@nuail .com

Alternate Email

jais.k@tstephens.net.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ststephens. net.in/wp-content

[ upl oads/ 2020/ 02/ AQAR- 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. st st ephens. net. i n/ downl oads

5. Accrediation Details

Cycle Grade CGPA Year of Validity
geeieatey Period From Period To
2 B 2.83 2015 03- Mar - 2015 02- Mar - 2020
6. Date of Establishment of IQAC 26- Feb- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC MEETI NG

20-Jun-2018 10

| QAC MEETI NG

18- Sep- 2018 11



https://ststephens.net.in/wp-content/uploads/2020/02/AQAR-2017-18.pdf
https://ststephens.net.in/wp-content/uploads/2020/02/AQAR-2017-18.pdf
https://www.ststephens.net.in/downloads

| QAC MEETI NG 09- Nov-2018 12
1

| QAC MEETI NG 25-Jan-2019 12
1

NI RF 05- Dec-2018 1100
1

Al SHE 31-Jan-2019 1100
1

GREEN AUDI T 18- Jan-2019 60
1

ACADEM C RETREAT 21- May- 2019 60
1

ACADEM C AND 13- May- 2019 60

ADM NI STRATI VE AUDI T 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DEPARTMENT OF NATI ONAL KSCSTE 2018 10000
MATHEMATI CS MATHEMATI CS DAY 1
DEPARTMENT OF OZONE DAY KSCSTE 2018 10000
ZOOLOGY AND 1
BOTANY
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8924_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8924_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8924_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8924_Minutes.pdf

4. Internal and External Academ c Adm nistrative Audit and initiation of foll ow
up action

5. Health Infonet literacy initiatives over 13000 registered nmenbers MOUs, with
Mahat ma Gandhi University, NIPMR ( National Institute of Physical Medicine and
Rehabilitation) and 1UCDS (Inter University Centre for disability studies)

col laboration with 3 Universities and nore than 50 educational and health

i nstitutes.

1. Inplenmented ERP software

2. identify PO PSO, CO and published for information of all stake hol ders

3. Feedback coll ected, analysed and used for inprovenents

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To attain excellence in education Secured 1st rank and 15th and 18th
positions in BA ENGLI SH vocational al so
secured 14th, 16th and 18th ranks at the
uni versity level in B.COM degree

exam nation 2018. Secured 14 A and 64 A
G ade.

Merit Day 2018 Merit day 2018 with the Chief
Information Officer and Forner DGP, Sri
Vincent M Paul | PS as the Chief
CGuest. Honoured the rank hol ders, A+
and A grade hol ders and

extracurricul ar- tal ented students.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

| QAC 30-Jul - 2021

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8924_Quality.xlsx

Year of Submission 2019
Date of Submission 19- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has inpl enented ERP
Meshi | ogi ¢ which conprises of a) Aids
academnm ¢ managenent and adnini stration
b) Online paynent of fees, Attendance
recording, Tinetable c) College

Cal endar, College website d) Teacher
and student data e) Android Mobile Apps
for teachers and parents f) Internal
Commruni cati on System for teachers

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

academ c activities of the coll ege,
criteria, internal assessnent dates,
Internal Evaluation etc. Students are also given directions regarding
curricular and co-curricular activities. The sane is published on the College
website and is incorporated into the Students’ Handbook and Cal endar. ? The
ef fective tinme bound conpletion of the departnment action plan and senester wi se
teaching plan is ensured by the respective HoDs ? An orientation programe is
offered to the newy admtted students and a Post Admi ssion Test(PAT)is
conducted by the Departments to get better insights in ternms of know edge and
the gap between the entry behavi our and
expected | earning outconme of students are identified. ? Remedial and bridge
classes are then offered to the needy students. ? The Schol ar Support Programre
( SSP) and Walk with a Scholar ( WA5 ) help cater to the acaden c needs of the
students. ? Additional support for the devel opnent of academ ¢, comuni cation
and soft skills is extended through ASAP. ? In addition to the Interna
exam nations, formative evaluation is done through assignnents, sem nars,
projects and field work. ? The cal culation of internal narks is done in an
and the scores are displayed on the notice
board before it is uploaded in the University portal. ? The performance of the
student is analysed with through discussion of eval uated answer scripts and the
progress is briefed to the parents through PTA neetings conducted periodically.

skills of the students. ? Through PAT,

obj ective and transparent manner,

As a college affiliated to the Mahatma Gandhi University, the institution is
left with little space to frame the curriculum However, effort is taken to
custom ze the content to suit the special requirements of the college, while
following the curriculum prescribed by the University. Additional
provided in the form of supplenentary notes, presentations and the use of ICT
? Though the col |l ege does not have a direct involvenment in the fram ng of the
curriculum the institution communicates through the faculty in the Boards of
Studi es and the Syllabus Revision Commttee.
al so serve to give suggestions to the University. ? An acadenm c cal endar is
prepared at the beginning of every academ c year with all the details of the

i ncludi ng progranme structure, eval uation

materials are

Feedback from parents and students

redressal nechani sns of Conti nuous




? The | QAC eval uates the performance of each Department through periodic
moni toring of records and activities. The Teacher Performance Record hel ps
record the activities and duties perforned by the teacher on a daily basis. ?
The College library with OPAC facility and access to | NFLI BNET, books,
journals, e-resources, periodicals and online question bank of previous
Uni versity exam nations further ensure the effective delivery of the
curriculum ? Lecturing is supplenmented by the I CT enabled curriculumdelivery
t hrough power point presentations, syllabus related filmshows, e- notes
shari ng and di scussions through social nedia platforns |ike WiatsApp are
enpl oyed to enhance the ease and reach of learning. ? To conplement the
curriculum and keep abreast with the current trends, initiatives at the
departnent |evel include subject related sem nars / workshops/ quizzes,

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 18/ 07/ 2018 6 enpl oyabi | SKILL IN
Certificate ity WORKI NG BI OT
course in Bi ECHNOLOGY
ot echni ques LAB
Ni | 08/ 09/ 2018 6 life organi c
Envi r onnent farm ng
and

sust ai nabl e
devel opnent

—Trai ni ng
Practi ces
Ni | 10/ 07/ 2018 6 Equi p Comput ati o
Certificate students for nal ski l
programe in better job
M crosof t prospects
Excel i nside the
country an
abr oad
Certifcate Ni | Ni | 6 Ni | Soft skill
course in co
nmuni cati on
present ati on
and organi za
tional
skills
Ni | Di pl ona Ni | 6 Ni | Language
course in co skill
nmruni cati on devel opnent
presentation
and organi za
tional
skills
Ni | 11/ 06/ 2018 6 Ni | Conput ati o
Certificate nal skills
course in
LaTeX

Pr ogrami ng




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BSc Mat hermat i cs Model 1 Nill

BSc Physi cs Model 1 Nill

BSc Cheni stry Model 1 Nill

BSc Zool ogy Model 1 Nill

BA Econoni cs Mdel 1 Nill

BA Engl i sh Model 1 Nill

BA Engl i sh Model 2 Nill

BCom Conput er Applications Nl

BCom Fi nance and Taxati on Nill

VBC Physi cs Nill

VBc Chemi stry Nill

VBC Comput er Sci ence Nill

MCom Taxati on Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 400 350

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

| ear ni ng

Yoga 18/ 07/ 2018 50

Val ue Educati on 18/ 07/ 2018 Nl

SPSS 18/ 07/ 2018 Nl

GST 18/ 07/ 2018 Nill

Wat er Anal ysi s 18/ 07/ 2018 Nill

Soap Maki ng 18/ 07/ 2018 Nill

Verm Conpost Nill Nill

Certificate Course in Nill Nill
M5 office

Moodl e Nill Nill

Health literacy e Nill Nill




No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc ZOOLOGY 60
BA ENGLI SH 20
BCom COMVERCE 49
MSc PHYSI CS 4
MSc CHEM STRY 4
No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Students: Interaction of the faculty and the students in and out the class
roons is an effective nmeasure through which the College obtains feedback from
the students. The College has an Internal Quality Assurance Cell (1QAC) that
collects periodically the witten feedback of students to evaluate the
curriculum. Alumi: The alumi neetings, formal and informal, provide a better
under standi ng of the effectiveness and applicability of the curriculumin the
practical sense. The feedbacks obtained fromthe alumi offer a framework for
the faculty to suggest nodifications or inclusions in the University
Curriculum Parents: The Coll ege has a Parent Teacher Association (PTA)
functioning well. The parents are invited to the College and the concerned
departnents in order to interact with the teachers. Witten feedback is
obtained in the interactive sessions as well as during the PTAs. Enployers: The
enpl oyers give their feedback with regard to the curriculum and the industry
needs during the nmeetings and interactions with the Principal and the Placenent
Cell of the College. Teachers: The nmenbers of the faculty give feedback on the
overal |l devel opnent of the institution to the igac for further evaluation by

t he nmanagenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh Model 24 231 22

BA Engl i sh Model 50 1002 50
I




BSc Zool ogy 40 686 29
BSc Chemi stry 40 512 28
BSc Physi cs 40 475 25
BSc Mat hemat i cs 40 415 30
BA Economi cs 50 923 49
BCom Conmput er 50 1329 50
Appl i cations
BCom Fi nance and 50 47 167
Taxati on
MSc Chemi stry 15 1487 15
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 963 106 30 4 26

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
60 60 20 18 13 15

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a support service available to all students in this college. Mentoring involves face to face
communication and provides psychological support relevant to work, career and professional development. one
faculty is allotted as mentor to a group of 20 students. In our system, mentors perform the following functions. i.

Mentors organise classwise meeting of mentees at the beginning of the semester. ii. Individual mentoring
sessions are conducted twice in a semester or when needed. iii. Mentors monitor the academic progress of the
mentees and give them counselling on personal matters. iv. They promote the use of e-resources in the library.
v. They motivate the students to enrol in certificate courses and online courses. vi. They also motivate them to

participate in co-curricular and extracurricular activities. vii. They maintain a brief record of mentor-mentee
discussions viii. They advise the mentees to take suitable topics for their yearend projects based on SWOC
analysis of mentees If any administrative or higher level action is required, they intimate the HOD. The role of
heads of the departments is very vital in the mentoring system. HoDs meet all the mentors in the beginning of the
semester and give them necessary instructions in the first department meeting itself. Review the activities of
mentors and advice them whenever the situation demands it. Inform the parents, on issues like continuous
absenteeism or behavioural changes. Seek the intervention of respective committees, if required. Identify the
mentees who require financial assistance with the help of mentors. Making available text books and other study
materials free of cost to the needy mentees. IQAC evaluates the mentoring activity in each department. It acts as
a tool to streamline and monitor the mentoring activity in various departments. On the basis of feedback from
mentors and heads of departments, IQAC organises various training programmes seminars and workshops.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8924_Demand_ratio_1629732695.xlsx

University Grants Commission (UGC) recommends the measures for ensuring the safety of women and
programs for gender sensitization on campuses. A Women'’s Cell is functioning in the college to sort out
problems of women facing in the society and in campus in particular. The Cell aims at addressing the gender
related problems in the campus and organizing programmes on gender sensitivity. Other aims and objectives
include giving career guidance to girls, functioning of a counselling centre, conducting health awareness classes,
Tutorial classes etc. Anti -Ragging Committee is constituted in this college to prevent ragging and to take anti-
ragging measures as per the guide lines issued by the Supreme Court of India and UGC

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1069

60

1:18

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

60

60

Nill

29

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Benny Kuri akose Associ at e Menber, UG Board
Pr of essor of Studies
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BSc MATHENMATI CS Nill Nill Nill

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e In UG and PG programmes, the ClIE conponents are attendance, test papers and
assignnment/sem nars. ¢ During the orientation programe and the initial days of
the semester, students are given a clear understanding of the schene of
eval uation, division of marks based on attendance, tests, assignments and skill
devel oprment records and other activities organized in the classes. Acadenic
cal endar clearly specifies the sane and serves as a road map to all the
st akehol ders regardi ng the acadenic activities of the college. ¢ Fully Fl edged
Exam nation O fice: The College has a fully fledged exam nati on wi ng headed by
the Chief Superintendent of Exam nations. For effective inplenentation of
continuous internal evaluation (CIE) systemat institutional |evel, the college
conducts two internal assessnent tests and one senester end exam nation. One
internal test is conducted in the sanme pattern as the senmester end exam nation
The tentative dates of test papers are planned well in advance by the QAC in
consultation with Examination Conmittee and Col |l ege Council and incorporate
into the general academi c cal ender. To increase the seriousness of students,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8924_Honours_recieved_1640809149.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8924_Evaluation_1640809472.xlsx

and tests,

After each cl ass,

i mpr ovenent

test papers are conducted in a centralised manner. The examtime table and
mar ks obtained in the A tests are also displayed on the notice board -
Uni versity exam nation results are anal yzed by the respective departnments and
the same is communi cated to parents. PTA neetings are schedul ed which is
i ncluded in the acadenmi c cal endar. Mentors maintain records of all university
mar ks scored by students. ¢ Sone faculty nenbers of the college are Board of
studi es nenbers of the affiliating university. They give their suggestions on
exam nation reforns and eval uation process in their neeting. ¢ Meetings of
faculty nenbers are convened and subjects are allotted to teaching staff, who,
then, prepare | esson plans, teaching nodul es, PPTs, guest |ectures, assignnents
whi ch are discussed in departnmental neetings. Students’ know edge,
skills and academ c entry behavior are assessed. Appropriate nethodol ogies for
specific nodules are identified. As the teaching sessions commence, teachers
mai ntain teachers performance record in which the work done is entered which is
attested by the respective head of the departnent and Principal. -
Digitalisation of Attendance: Online recording of attendance is introduced.
the teacher concerned will mark the attendance on the
conmput er system (ERP software).  Renedial classes are conducted for the
students securing less marks in the internal exani nations and also they are
counsel l ed personally for their problens. ¢ Students are encouraged to sol ve
previ ous years university exam nation question papers. ¢ Monitoring the
in slow | earners and encouragi ng the advanced | earners by review ng

their performance in exam nation

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar

internal tests,

cal end

| QAC take initiative to prepare the academ c cal ender. The preparation of
academ c cal endar ensu
and teachers get

res that the students get adequate instructional hours

maxi mum hours to deliver their courses effectively. As regards
the commencenent of cl asses, nunber of hours assigned for each subject,
announcenent of results, vacations, exam nations etc. are
schedul ed according to the cal endar of the affiliating university. The acadenic
calendar is provided to the students as a part of the student handbook. The
is strictly followed. Each departnent is asked to prepare an action
plan for the year and to furnish accurate details about themwhich will be
incorporated in to the general acadenic calendar. Care is also taken to ensure
that the co and extra curricular activities are scheduled n such a way as not
to affect the academ c activities of the college. The inplenentation of the
academ c cal endar is
conduct of the programmes stipul ated by each departnent in the academ c

noni tored systematically by the HODs | QAC ensures the

ar by periodical review and nonitoring

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ststephens. net.in/po-pso

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill BSc 25 21 84
MATHEMATI CS

View File



https://ststephens.net.in/po-pso
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8924_Pass_percentage_1642527210.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ststephens. net.in/feedbackanal ysi s

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 2 KSCSTE 0.2 0.2
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

SEM NAR ON * | NNOVATI VE
TRENDS | N | NSURANCE'

DEPARTMENT OF COMVERCE. | N
ASSCCI ATI ON W TH
I NSURANCE | NSTI TUTE OF
INDIA AND M G UNI VERSI TY

11/ 07/ 2018

WORKSHOP ON DATA ANALYSI S
I N SOCI AL SCI ENCES

DEPARTMENT OF COMMERCE | N
ASSOCI ATION W TH MG

28/ 06/ 2018

UNI VERSI TY
OZONE DAY SEM NARS DEPARTMENT OF ZOOLOGY 14/ 09/ 2018
( KSTEC) BOTANY
WORKSHOP ON RESEARCH DEPARTMENT OF COWVERCE 18/ 01/ 2019
VETHODOLOGY

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
ONE MP- ONE JASI MUDEEN S CENTRAL GOVT 20/ 06/ 2018 NATI ONAL
| DEA LEVEL
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ED CLUB MUSHROOM CEERD Nill Nill Nl
CULTI VATI ON
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
5 1 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://ststephens.net.in/feedbackanalysis
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8924_Research_Fund_1629917624.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8924_Awards_won_1629918584.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8924_Incubation_centres_1629919147.xlsx

Name of the Department

Number of PhD's Awarded

DEPARTMENT OF COMVERCE

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Nill Nill Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
DEPARTMENT OF HI NDI 1
DEPARTMENT OF COMVERCE 1
DEPARTMENT OF ENGLI SH 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
ALTERNAT ARUN COORDI NA Nill 16 Ni Il Nill
| VE ROUTE THOVAS TI ON
TO BYPASS CHEM STRY
THE BOTTLE- REVI EVWB
NECK OF 377, 64-72
WATER
OXI DATI ON:
WO
ELECTRON
OXI DATI ON
OF WATER
CATALYZED
BY EARTH
ABUNDANT M
ETALLOPORP
HYRI NS
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill NA Nill Nill Ni Il Ni Il Nill
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8924_journals_notified_on_UGC_1629920056.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8924_Books_and_Chapters_1640883265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8924_Bibliometrics_1629921054.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/8924_Index_1629921183.xlsx

At t ended/ Semni 6 15 10 5
nar s/ Wor kshops
Present ed 2 3 NI Ni |l
paper s
Resource 1 3 9 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

FOR TEACH NG AND
NON- TEACHI NG STAFF

MULTI SPECI ALI TY
HOSPI TAL

activities activities
BLOOD DONATI ON NSS MEDI CAL 2 51
CAMP COLLEGE KOTTAYAM
MEDI CAL CHECK UP NSS KR NARAYANAN 2 35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

PEN, BAG FI LE, MAT TO
THE STUDENTS CF
ST. THOVAS COLLEGE
PALA

APPRECI ATl ON

COLLEGE, PALA

Benefited
SERVI CE AT CERTI FI CATE OF 100
ORPHANAGE APPRECI ATI ON SEVAGRAMORPHANAGE,
POTHY
TRAI NI NG OF PAPER CERTI FI CATE OF ST THOVAS 7

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
SWACHH BHARAT MULAKKULAM CLEANI NG 3 100
GRAVA ACTIVMITIES IN
PANCHAYATH THE FLOCD
AFFECTED AREA
SWACHH BHARAT NCC CLEANED THE 1 40
SUBTREASURY PREM SES OF
UZHAVOOR SUBTREASURY
UZHAVOOR
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8924_Faculty_participation_1629921362.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8924_Extension_1629932892.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8924_Awards_for_extension_1629932903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8924_Students_in_extension_1629933436.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support

Duration

| NTERNSHI P 15

NA

60

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From

Duration To

Participant

| NTERNSHI P Nill CENTRAL
UNI VERSI TY

OF KERALA

Nill

Nill

NiTl

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

KURAVI LANGADU-
START UP M SSI ONS

AND ACADEM C
ADVI SI NG FACI LI TI ES
TO THE STUDENTS

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JC | NTERNATI ONAL Nill CAREER GUI DANCE 100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

24

83

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8924_Collab_activities_1640889281.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8924_Linkages_1629934693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8924_MoU_1629934706.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8924_augmentation_details_1629935666.xlsx

software or patially)
KCOHA Partially 19.11.03 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 33641 3713260 130 81338 33771 3794598
Books
1178 665276 17 24658 1195 689934
Ref erence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
HEALTH | NFONET HEALTH AWARENESS TEACHABLE 19/ 06/ 2017
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 122 80 100 0 20 10 12 50 0
g
Added 0 0 0 0 0 0 0 10 0
Tot al 122 80 100 0 20 10 12 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

NA

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

12

15. 04

85

90. 07

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/8924_Library_1629936758.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8924_e-content_by_teachers_1629936879.xlsx

MAI NTENANCE ? The Pl anni ng and Purchase Committee in consultation with the
Managenent, plans the budgetary provisions for the maintenance and upkeep of
infrastructure. ? All-rounded academ c environnent is ensured in the budget

through policies of optimal utilization of the provisions and facilities of the
coll ege. ? Proper maintenance and tinely upgradation of the infrastructural
anenities of the college ? PHYSI CAL AND ACADEM C FACI LI TIES ? CLASSROOMS ?
Spaci ous wel |l -ventilated classroons for routine classes ? Care is taken for

regul ar cl eani ng and mai ntenance of furniture, doors and w ndows. ? These roons
are al so nmade avail able for the conduct of exam nations, both private and
governnent. ? Cassroons and all the utilities |ike benches, desks, lecture

stands and chairs are properly nunbered for the ease of mai ntenance. ?

COVPUTERS ? Conputer |abs are supplied with UPS for regul ar backup ? UPS
installed at major |ocations |like the academnic/adninistrative office and the

Col l ege Library. ? 60 npbs broadband facility ? Software upgradation and

installation of anti-virus packages for all the conputers on a tinely basis. ?
Computers are properly serviced and reused in an attenpt to reduce e-waste ?
Mai nt enance of the conputer hardware and software is carried out by third party
experts through an annual naintenance contract. ? LABORATORY ? At the end of
every acadenic year, HoDs submt a report on the working status of the
equi prent used in the department |aboratories. ? Annual stock verification of
chem cal s and gl assware is done and the stock register is maintained to record
all the laboratory facilities. ? The Purchase Conmmittee calls for quotations of
the materials needed in the laboratory. ? The | ab equi pnents are mai ntai ned by
the |l ab assistants with the help of the faculty. The help of skilled externa
technicians is sought, if need be. ? Proper orientation to students with regard
to the use of |aboratory equiprment, dress code, disposal of waste, safety
measures, first aid tips etc. ? Waste nmanagenent is as per green protocol. ?

CENTRAL LIBRARY ? Attained the position of a 1st Grade Library, with its

capacity of nore than 34,000 books and 65 periodicals. ? Automated using

“KOHA', it has becone nore user oriented ? Regul arly updated OPAC system

facilitates quicker and easier book search ? The Librarian supervises the

requi renent and nmai ntenance of the library facilities. ? M ntenance of books,
manuscri pts and reports ensure a dust free atnosphere. ? Reprographic facility

? Annual stock verification is done ? Facilitates research reference to
scholars fromother institutions and the | ocal public at request. ? SPORTS

FACILITIES ? Miulti-purpose indoor stadiumw th badm nton, ball-badm nton,

basket bal I and voll eyball courts ? Open and wel | - mai ntai ned nul ti purpose

grounds for conduct of sports activities. ? Regular inspection and naintenance
of the sports equipnment and facilities ? Professionals hired for special
training and field maintenance. ? Regul ar service of the gynmasi um equi pnent
and purchase of new ones as per requirenent.

https://ststephens.net.in/uploads/naac/criteria4/SSC-4.4.2-PolicyDocuments.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support MERI T DAY, 110 68893
frominstitution ENDOAVENT
SNEHANDHI , STUDENT
Al D FUND

Fi nanci al Support
from O her Sources

a) Nati onal E grant, Post 712 2923000
nmetric schol arship



https://ststephens.net.in/uploads/naac/criteria4/SSC-4.4.2-PolicyDocuments.pdf

b) I nt ernati onal

NI L

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Nati onal Yoga day 21/ 06/ 2018 71 Nati onal Cadet
cel ebration corps

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Career and 210 200 98 25
pl acenent
cell
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
12 12 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
nil Ni Il Ni I Nill 67 27
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 130 Ni |l Nill Nill Nil |

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

6



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8924_Development_Schemes_1640942770.xlsx

GATE 1

CAT 3

Civil Services 1
Any O her 25

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Col | ege Sports day Col I ege | evel Nill
Col | ege Arts Day Col | ege | evel Nill
Al'l Kerala State Level 120

Intercoll egi ate Football
Tour nanent

Al'l Kerala STATE LEVEL 100
Intercoll egiate
Vol | eybal | Tour nanent s
for Men and Wnen was
conduct ed fronil2t ht ol6th
February 2018.

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 BEST PAR Nat i onal Nl Nl Ni Tl JEWEL
LI AVENTARI RAJU
AN FROM
KOTTAYAM
DI STRI CT
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The election to the College Union is conducted on the parlianentary nodel as
per Para 6.2.4 of the J.M Lyngdoh Conmi ssion Report and order passed by the
Supreme Court of India in SLP No. 24295/2004 and the Hi gh Court of Kerala.
Foll owi ng the directions of the Government of Kerala, MG University and Keral a
H gh Court, a parlianmentary system of election is conducted, |eading to the

formati on of a Student Council, nanmely — the ‘College Union’. The College Union

conpri ses of a students’ General Council and an Executive Council. Al students

are nenbers of the students’ General Council. In order to conduct elections to
t he Executive Council, an electoral council consisting of two el ected

representatives fromeach class is formed. The el ectoral council elects the
Executive Conmmittee consisting of the following office bearers: the
Chai rperson, Vice Chairperson (Exclusively reserved for fenal e students),
Ceneral Secretary, University Union Councillors, Magazine Editor and the Arts
Club Secretary, Sports Secretary besides the C ass Representatives. Under the
gui dance of a Teacher Director, the Union organizes various programes and
activities such as food fest, arts festival and sports conpetitions,




cel ebration of Onam and Christmas and Col |l ege Day. All the clubs, associations
and foruns have student representatives as the secretary and joint-secretary.
Executive committees of NSS, NCC, and Wonen’s Cell have student executives to
co-ordinate the activities. New Initiatives Iike Walk with a Scholar (WA\5) and
Schol ar Support Programre (SSP) have student representatives in the Staff
Council. Wth regard to sports, the Sports Secretary is an el ected student
representative. The department associations are affiliated to the college and
supports the students in both acaden ¢ and non-academ c activities. Student
counci| president and secretary are ex-officio nenbers of the Students’
Gri evance Redressal Committee. Students’ Council president is also a nenber of
the coll ege Mbile I nspection Sguad.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association is registered with the Registration No. K 505/02 The
Alumi Association of St. Stephen’s Coll ege, ALMASS, actively strives to
pronote an enduring rel ationship between fornmer students and their alnma nmater
thereby fostering a spirit of loyalty towards the college and hel p pronote

wel fare activities which would benefit the present students. It is officially
regi stered under the Travancore- Cochin Cultural, Literary, Scientific and
Charitable Societies Act 1955 (EKM TC/ 512/2018) on 24th October 2002. ? The
institution has an illustrious alumi spread out over different parts of the
world with Chapters in UAE, Kuwait, Qatar, Dubai, U K and state w se chapters
in USA. ? The Annual Alummi neet is convened on the Sunday that precedes
Christmas every year. The Alumi Executive and nenbers, teachers, and retired
teachers participate in this programe which hel ps themto reconnect. The

achi evermrents of the eminent alumi are also honoured on the occasion in
addition to cultural programe. ? Departnental Al umi neets and annual get-
togethers also help to establish a strong al umi network. ? Jubilee

cel ebrations of the college always witness the joint efforts of the Alumi and
the institution. Since its inception, the Alummi association has provi ded

enor nous support, both financially and non- financially, to the institution in
fulfilling its goals. It has initiated steps to recognize outstandi ng student
achi evenents, sponsor schol arships for deserving students, support college
authorities for the infrastructural devel opnent and organi ze programmes for the
benefit of students enrolled in the institution. The main objective of the
association is to pronote a lasting relationship between students and their
teachers. Sonme of the present faculty are nmenbers of the alummi association and
they play an inportant role in binding this group for the devel opnent of the
coll ege. The Col |l ege has an active Alumi Association which strives to pronote
an enduring relationship between old students and their alma nater, though it
is yet to be registered. It facilitates and nurtures lasting friendships

t hrough annual neetings. It initiates steps to recogni ze the outstanding

achi evenents, sponsor schol arshi ps for deserving students, supports college
authorities for the devel opnent of the college and organi zes programmes of
benefit to the students enrolled in the institution. The main objective of the
association is to pronote a lasting relationship between students and their
teachers. Departnental Al umi neetings and annual get-togethers are an open
forumfor the alumi to flourish this relationship. It also provides a platform
for the former students to showcase their talents once again.

5.4.2 — No. of enrolled Alumni:

320

5.4.3 — Alumni contribution during the year (in Rupees) :




100000

5.4.4 — Meetings/activities organized by Alumni Association :

Main Activities of the Alumi Association Yearly Alumi neet: Every year the
Sunday that precedes Christnas is specially devoted for the annual gathering
whi ch witness the participation of Alumi Executives, presently working staff
and retired teachers. Very often this gathering turns out to be the neeting
ground of generations associated with the college. Cultural programes and
refreshnents add col our to the programre. The achi evenents of the em nent
al umi are honoured on the occasion. Dr. K R Narayanan Menorial Lecture
Series conducted in the menory of the Late President of India Dr. K R
Nar ayanan, was initiated by the Alumi Associationin 2006. It w tnesses talks
by wel | -known contenporary speakers inspiring and inculcating values in the
students. Many prom nent alumi of the coll ege have taken up this opportunity
to interact with the current students and it has been a rewardi ng experience
for both alummi and students. Inter Collegiate Elocution Conpetition: The
Al ummi Associ ation conducts the Dr. K R Narayanan Menorial Intercollegiate
El ocution Conpetition for students which is open to students from various
uni versities of Keral a.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The practice of decentralization and participative nmanagenent is clearly
mani fested in the 1) renovation of the indoor stadium 2) construction of new
bl ock for Ladies Hostel. The decision to augnent the institutiona
infrastructure was put forward by the stakehol ders. The execution of the
responsibilities related to this was carried out in a decentralized manner A
Bui l ding Committee was constituted with the follow ng nenbers: ? Vice-
Princi pal (convenor) ? CGoverning Body Representative ? Principal ? Faculty
Representative ? Alumi Representative ? External expert ¢ Infrastructura
requi rements which were framed taking into consideration the opinions of the
staff and students included: ? Separate roons for co-curricular activities and
clubs ? Increased nunber of wash roons ? |Increased nunber of spaci ous conputer
| abs ¢ The Building Proposal fornulated after careful scrutiny of the proposed
requi rements, was presented to the Governing Body for approval ¢ Approval for
the sanme was granted after due deliberations ¢« Plan and estinmate were drawn up
e« The Finance Conmmittee, given the responsibility to procure funds, net
frequently and di scussed the progress and chal l enges. ¢ For the procurenent of
funds, the support of teaching and non-teaching staff, alumi and other well-
wi shers was sought. ? Fund raising canpai gns under the flagship of the A umi
Associ ation took place in different parts of the world. ? Sought the support of
parents and students ¢ UGC assi stance for the construction of an Indoor Stadi um
and Ladi es’ Hostel was al so sought and obt ai ned.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent ? CURRI CULUM DEVELOPMENT- BEI NG AN
AFFI LI ATED COLLEGE, THERE IS LI TTLE
SPACE TO FRAME THE CURRI CULUM HOWEVER




EFFORT IS TAKEN TO CUSTOM ZE THE
CONTENT TO SUI T THE SPECI AL

REQUI REMENTS OF THE COLLEGE, FOLLOW NG
THE CURRI CULUM PRESCRI BED BY THE
AFFI LI ATED UNI VERSI TY. ADDI TI ONAL

MATERI ALS ARE PROVI DED I N THE FORM OF

SUPPLEMENTARY NOTES, PRESENTATI ONS AND

THE USE OF | CT. THOUGH THE CCLLEGE DOES

NOT' HAVE A DI RECT | NVOLVEMENT | N THE
FRAM NG OF THE CURRI CULUM THE

I NSTI TUTI ON MAI NTAI NS CONTACT W TH THE

FACULTY I N THE BOARDS OF STUDI ES AND

THE SYLLABUS REVI SI ON

COWM TTEE. FEEDBACK FROM PARENTS AND

STUDENTS ALSO SERVE TO G VE SUGGESTI ONS

TO THE UNI VERSI TY.

Teachi ng and Lear ni ng

THE | NSTI TUTI ON FOCUSES ON STUDENT
CENTRI C TEACHI NG LEARNI NG METHODS AND
THE | NCORPCORATI ON OF MODERN TEACHI NG

Al DS TO CATER TO THE LEARNI NG NEEDS OF
THE STUDENTS. TEACHERS TAKE ON THE ROLE
OF A FACI LI TATOR AND A MENTOR. THEY
PROMOTE | NDEPENDENT LEARNI NG | N
STUDENTS AND ENCOURAGE SELF- MANAGEMENT
OF KNOALEDGE, HOLI STI C DEVELOPMENT AND
SKI LL FORMATI ON THROUGH PARTI Cl PATORY
LEARNING. A JUDI Cl QUS M X OF LECTURE
AND MODERN METHCODS OF PEDAGOGY MAKES
THE TEACHI NG LEARNI NG PROCESS MORE
EFFECTI VE.

Exam nati on and Eval uati on

THE EXAM NATI ON CELL DEALS WTH
EXAM NATI ON RELATED WORKS AND
ASSESSMENT | S DONE TRANSPARENTLY AS
DI RECTED BY THE UNI VERSI TY. AT THE
BEG NNI NG OF THE SEMESTER, STUDENTS ARE
| NFORMED OF THE VARI QUS COVPONENTS | N
THE ASSESSMENT PROCESS DURI NG THE
SEMESTER. THE | NTERNAL ASSESSMENT TEST
SCHEDULES ARE PREPARED AS PER THE
UNI VERSI TY NORMS AND COVMUNI CATED TO
THE STUDENTS WELL | N ADVANCE. FEEDBACK
REGARDI NG TEACHI NG | SCOLLECTEDFROM THE
STUDENTS AT THE END OF EVERY SEMESTER
RESULT ANALYSI S IS MAI NTAI NED BY THE
DEPARTMENTHEADS WHI CH ARE UPDATED WHEN
THE RESULTS OF EVERY SEMESTER
EXAM NATI ON ARE PUBLI SHED BY THE
UNI VERSI TY.

Research and Devel opnent

* THE RESEARCH CELL PUBLI SHES A
MULTI DI SCI PLI NARY RESEARCH JOURNAL
“ AURECLE' EVERY YEAR W TH | SSN NO.
PRI NT- 2249-7862 ONLI NE -2455-877X
( VWAV AUREOLEONLI NE. I N) TO AUGVENT
SCI ENTI FI C TEMPER. ALONG W TH AND M NOR
RESEARCH PRQJECTS. « THE COLLEGE
CENTRAL LI BRARY ENSURES E- JOURNALS AND

E- BOOKS THROUGH NLI ST AND | NFLI BNET e




LABORATORI ES ARE WELL EQUI PPED W TH THE
FI NANCI AL ASSI STANCEUNDER THE DST- FI ST
SCHEME ¢ UGC AND KSCSTE FUNDS TO STAFF
THE FOR CONDUCT OF MAJOR AND M NOR
RESEARCH PRQIECTS AND STATE/ NATI ONAL
LEVEL SEM NARS. e« PAPER PRESENTATI ONS
AND PUBLI CATI ONS, ACADEM C EXTENSI ON OF
FACULTY AS RESOURCE PERSONS, ETC.
RENDER WAYS THROUGH WHI CH SCI ENTI FI C
KNOALEDGE |'S DI SSEM NATED.

Li brary, I CT and Physi cal .

FULLY AUTOVATED CENTRAL LI BRARY
Infrastructure / Instrunentation

WTH MORE THAN 2 LAKHS E- BOOKS AND E-
JOURNALS VI A N-LI ST AND | NFLI BNET e
DI G TAL REPGCSI TORY OVEKASERVI CES
AVAI LABLE « SUBSCRI PTI ON OF MAGZSTER
ENSURES ACCESS TO 5000 MAGAZI NES AND
NEWSPAPERS ¢ | N ASSOCI ATI ON W TH
BRI TI SH COUNCI L, THE SERVI CE OF ONLI NE
RESEARCH DATA LI KE PROQUEST DATABASE | S
MADE AVAI LABLE « DEPARTMENT CLASSROOVB
ARE EQUI PPED W TH SMART | NTERACTI VE
BOARDS, H GH QUALI TY PRQIECTORS, LAPTOPS
PUBLI C ADDRESS SYSTEM ETC « THE GOLDEN
JUBI LEE BLOCK WAS CONSTRUCTED AFTER THE
LAST NAAC ACCREDI TATI ON TO MEET THE
GROW NG ACADEM C AND | NFRASTRUCTURAL
NEEDS « DST- FI ST LABCATERS TO THE | CT

NEEDS OF THE SCI ENCE DEPARTMENT e
LANGUAGE AND AUDI O VI SUAL LAB AND
DEPARTMENT COVPUTER LABS ¢ W -FlI
ENABLED CAMPUS W TH CCTV SURVEI LLANCE
ENSURES ROUND THE CLOCK SECURI TY.

Human Resour ce Managenent e RECRUI TMENT AND PROMOTI ON

COFTEACHI NG AND NON- TEACH NG STAFF AS
PERTHE NORMS OF UGC, STATE GOVT. AND
MGUNI VERSI TY. « | NSTI TUTI ONAL DUTI ES
ARE SHARED AMONG THE STAFF WHO FUNCTI ON
ACTI VELY I N | QAC, COLLEGE COUNCI L, PTA,
ALUWNI  ASSCCI ATI ON, CLUBS ETC » THE
MANAGEMENT FUNCTI ONS HI ERARCHI CALLY
THROUGH AN ADM NI STRATI VE Tl ER SYSTEM
STARTI NG W TH THE PRI NCI PAL AND ENDI NG
WTH THE MENTOR « THE ACADEM C NEEDS
OF THE STUDENTS ARE ADDRESSED I N A
METHOD STARTI NG W TH THE MENTOR AND
GO NG THROUGH THE TUTOR AND HOD AND
CULM NATES W TH THE PRI NCI PAL « A MJULTI -
TI ERED SYSTENATI C PERFORVANCE APPRAI SAL
SYSTEM FOR BOTH THE TEACHI NG AND NON-
TEACH NG STAFF, THROUGH WHI CH THE
MANAGEMENT | S ABLE TO ASSESS THEI R
CONTRI BUTION « THI S HELPS I N

PROFESSI ONAL LEARNI NG, GROAMH AND
TEAMAORK AND ALSO MOTI VATES STAFF TO DO
THEIR BEST T. ¢« THE PRI NCI PALMEETS THE
STAFF REGULARLY AND ADDRESSES THEI R
GRI EVANCES | F ANY.  WELFARE SCHEMES




FOR THE BENEFI T OF THE TEACHI NG AND NO\-
TEACH NG STAFF

I ndustry Interaction / Collaboration

» THE COLLECGE ALWAYS ENCOURAGES
DEPARTMENTS TO UNDERTAKE COLLABORATI VE
PROQIECTS W TH | NDUSTRI ES. « STUDENTS OF

THE DEPARTMENT OF COMIVERCE AND B. A
ENGLI SH VOCATI ONAL ( ADM NI STRATI VE
ASSI STANT) DO THEI R | NTERNSHI P OR JOB
ORI ENTED TRAI NI NG I N NEARBY | NDUSTRI ES.
» THE ED CLUB OF THE COLLEGE ARRANGES
| NDUSTRI AL VI SI'T AND | NTERACTI ON W TH
| NDUSTRY REPRESENTATI VES

Adm ssi on of Students

* ADM SSI ON OF STUDENTS IS THROUGH
ONLI NE CENTRALI ZED ADM SSI ON PROCESS
(CAP). « MERIT LISTS ARE DI SPLAYED W TH
DUE WEI GHTAGE FOR DI VYAGIAN,

SC/ ST/ OEC/ OBC STUDENTS. ¢ THE COLLEGE
ALSO ADM TS STUDENTS WHO EXCELI N SPORTS
AND CULTURAL ACTIVITIES. « | NFORVATI ON

REGARDI NG ADM SSI ON | S DI SSEM NATED

THROUGH CCOLLEGE WEBSI TE AND HAND BOCK.

» THE COLLECGE ADM SSI ON COW TTEE SETS
UP HELP DESK TO COUNSELSTUDENTS AND
ASSI ST THEM I N TAKI NG THE RI GHT
PROGRAMVE OF THEI R CHO CE

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

THE STAFF COUNCI L, THE | QAC AND THE
PLANNI NG AND DEVELCPMENT COWM TTEE MEET
REGULARLY I N A DEMOCRATI C AND
TRANSPARENT MANNER. THE PLANNI NG AND
DEVELOPMENT COWM TTEE MAKES
RECOMMVENDATI ONS FOR | NFRASTRUCTURE
DEVELOPMENT, NAI NTENANCE AND REPAI R OF
THE FACI LI TI ES AVAI LABLE. | NFORVATI ONI S
DI SSEM NATED TO STAKEHCOLDERS THROUGH
THE COLLEGE VEBSI TE, WHATSAAP AND
EMAI L. THE COLLEGE USES ERP —MESH LOG C
SOFTWARE FOR EFFECTI VE GOVERNANCE | N
ACADEM C AND ADM NI STRATI VE SECTI ONS.

Adm ni stration

THE GOVERNANCE AND MANAGEMENT OF THE
COLLECE I'S VESTED W TH THE GOVERNI NG
BODY. THE PRI NClI PAL | S THE ACADEM C AND
ADM NI STRATI VE AUTHORI TY I N THE COLLEGE
AND TAKES | MPORTANT DECI SIONS | N
CONSULTATI ON W TH THE GOVERNI NG BOARD,
STAFF COUNCI L AND | QAC. THE
ADM NI STRATI VERESPONSI BI LI TY | S BORNE

IN THE FOLLOW NG ORDER: VI CE
PRI NCI PAL, BURSAR, COLLEGE COUNCI L,
COORDI NATOR, HODS, TEACHERS AND
SUPPORTI NGSTAFF. PERI ODI C ADM NI STRATI VE
AUDI T | S DONEAND FEEDBACK 1 S
CCOLLECTEDFROM ALL THE STAKEHOLDERS. THE
COLLECE USES ERP —MESHI LOG C SOFTWARE

| QAC




FOR ACADEM C MANAGEMENT AND
ADM NI STRATI ON

Fi nance and Accounts

THE | NSTI TUTI ON CONDUCTS A
TRANSPARENT AND SYSTENMATI C | NTERNAL AND
EXTERNAL FI NANCI AL AUDI T FOR BOTH
GOVERNVENT AND NON- GOVERNVENT FUNDS
REGULARLY. THE I NI TI AL STAGE OF THE
I NTERNAL AUDI T IS CARRI ED QUT BY THE
CFFI CE STAFF COVPRI SI NG THE
SUPERI NTENDENT, THE HEAD ACCOUNTANT AND
THE STAFF I N CHARGE OF ACCOUNTS WHI CH
'S AGAI N SCRUTI NI ZED BY THE PRI NCI PAL
FOR FI NANCI AL ACCURACY. THE DI RECTI ONS
FROM THE DEPARTMENTOF HI GHER EDUCATI ON
AND THE EXTERNAL CHARTERED ACCOUNT ARE
FOLLOWNED DURI NG THE | NTERNAL AUDI T
PROCESS. EXTERNAL AUDI T IS DONE BY A
CHARTERED ACCOUNTANT, THE AUDI T W NG
FROM DEPUTY DI RECTORATE OF COLLEG ATE
EDUCATI ON, KOTTAYAM AND THE
ACCOUNTANT’ S GENERAL’ S OFFI CE,

TRI VANDRUM

St udent Admi ssion and Support

STUDENT DATA 1S NAI NTAI NED THROUGH
ERP —MESH LOG C SOFTWARE ADM SSI ON
PROCESS AND PAYMENT CF FEES ARE DONE
ONLI NE AS PER THE GUI DELI NES OF THE
UNI VERSI TY. THE COLLECE PREPARES THE
ACADEM C CALENDAR | NCORPORATI NG THE
DATES OF EXAM NATI ONSAND OTHER
ACADEM C, CO CURRI CULAR AND EXTRA-
CURRI CULAR ACTIVITIES WHI CH | S MADE
AVAI LABLE TO THE STUDENTS THROUGH THE
STUDENTS HANDBOOK, NOTI CE BOARDS AND
THE WEBSI TE

Exam nati on

EXAM NATI ON DATES ARE MADE AVAI LABLE
TO THE STUDENTS THROUGH THE STUDENTS
HANDBOCK, NOTI CE BOARDS AND THE
WEBSI TE. EXAM NATI ON FORMS ARE FI LLED
ONLI NE AS PER THE | NSTRUCTI ONS OF THE
UNI VERSI TY. ALL THE STEPS FOLLOWED BY
THE I NSTI TUTI ON | N THE EXAM NATI ON
PROCESSARE LUCI D. SUBM SSI ON OF
APPL| CATI ON, FEE REM TTANCE, COLLECTI ON
OF HALLTI CKETS, GENERATI ON OF QUESTI ON
PAPERS, SUBM SSI ON OF ATTENDANCE AND
| NTERNALMARKS TO THE UNI VERSI TY ARE
DONE THROUGH THE EXAM NATI ON PORTAL.
THE | NSTI TUTI ON FOLLOAS A THREE- Tl ER
MECHANI SM FOR GRI EVANCE REDRESSAL
MECHANI SM | N | NTERNAL EXAM NATI ON
PRCCESS THROUGH ELECTRONI C PLATFORNE.
RESULTS ARE PUBLI SHED ONLI NE, DATA OF
RESULTS ARE COLLECTED AND PROCESSED FOR

FEEDBACK AND FURTHER ACTI ON

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee




of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Nill Hands on Ni |l 12
training |15/12/2018 |15/12/2018
on
M cr osof t
Excel
2018 One day Nill 45 Ni |l
wor k shop 16/ 06/ 2018 |16/ 06/ 2018
on
Lear ni ng
and
Teachi ng
Techni ques
Ni Tl 2018 UGC Nill Nill Nill Nill Ni |l
REGULATI ON
S
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Non-teaching

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 1 07/ 06/ 2018 04/ 07/ 2018 Nill
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 29 Nill 4
6.3.5 — Welfare schemes for
Students

? Encour agenent

to

? Staff association to

Free wifi e

Di gital
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attend semi nars,
wor kshops and FDPs ?
Teaching staff is al so
notivated to take up
research and ot her
extension activities. ?
Managenent al so provi des
support and encour agenent
to staff nmenbers to take
up Career Advancenent
schemes ? Free W-fi
facility on canpus ?
Access to academnic
dat abases and software
like N-list, Gammarly,
Qui l I bot, Proquest etc. ?
Canteen facility is
offered to both staff and
students. ? Separate four
wheel er / two wheel er
parking facility for
staff ? Full-fledged
i ndoor stadiumwith
shuttl e badm nton and
vol | eybal | court which
staff nmake use during
evenings. ? Staff
associ ations to discuss
conmon i ssues and
concerns. ? Separate
associ ation for |ady
teachers. ? Depart nent
wi se as well as
institutional get
togethers. ? Retirenent
meetings and party to
honour the dedicated
services of the staff
wi t h managenent
representatives and
fam |y nmenbers of
retiring staff as special
invitees. ? Staff tours ?
Daycare/ creche facility
is available for taking
care of the children of
staff nmenbers, during
wor ki ng hours. For this
pur pose, an MOU has been
signed with St. Stephen's
Engl i sh Medi um Nursery
School . ? Host el
facilities are provided
to lady teachers if
required. ? Staff are
menbers of the
Uzhavoor Adhyapaka Co-
operative society which

di scuss common i ssues and
concerns. ? 20 days
casual |eave for the non-
teaching staff. ? 20 half
pay | eave or 10 days
| eave can be comut ed
every year. ? Gratuities,
Pensi on and all other
Governnment wel fare
schenes. ? ESI and
Provi dent Fund
facilities. ? Maternity
and Paternity | eave as
per the provision. ?
Regul ar i ncrements and
periodi c revision of
salary of staff. ? State
Life Insurance schene for
the staff. ? Festival
Al l owances ? Provision of
security cabin and
uniformfor the security
per sonnel

theatre ¢ special roons
And facilities for
Differently abled in
Campus and library (whee
chair, ramps in
al | bui I di ngs ¢ gymasi um
* Separate parking
Facilities ¢ student
nobil e App ¢ snart
classes (13 Nos) ¢ park
Benches ¢ googl e cl ass
roons ¢ e« plagiarism
Checker software for
Students and research




provi des Energency | oans
and ot her financi al
products wi t hout much
hassle. ? Preference is
given to wards of staff
at adm ssion tine. ? 15
days casual |eave for the
teaching staff. ? 20 half
pay | eave or 10 days
| eave can be commuted
every year. ? Gratuities,
Pensi on and al | other
CGovernnent wel fare
schemes. ? ESI and
Provi dent Fund
facilities. ? Maternity
and Paternity | eave as
per the provision. ?
Regul ar i ncrenents and
periodi c revision of
salary of staff. ? State
Li fe I nsurance schene for
the staff. ? Festival
Al |l owances ? Duty | eave
to attend Training
Programes/ Orientation/
Refresher/ Wor kshop/
Sem nar/ Exam nations

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

? EXTERNAL AUDIT ¢ Statutory Audit( by Chartered Accountant ) . The Managenent
has appoi nted Narayana Swany Co. as the external auditor of the Managenent
accounts. ¢ Audit of the Grants and Projects sanctioned by the Governnent /UGC
? Projects sanctioned by UGC and ot her governnent bodies were subnmitted to a
certified Chartered Accountant for verification and audit certificate ? After
due verification ‘Audit Report’ and ‘Uilisation Certificate were issued by
the Chartered Accountant. ? The Utilization Certificates and statenments of
account were sent to the authorities concerned for the settlenment of accounts.
e Audit by DDE and DCE ? The audit wi ng of the governnent fromthe Departnent
of Education inspects all the files relating to financial and adm nistrative
matters, the schenmes that the coll ege has availed of and all the receipts and
paynents in the college. ? Reconciliation of accounts with the bank is al so
done to keep the accuracy of cash and bank accounts with our banks. e
Accountant’s Ceneral’s O fice, Trivandrum ? The Accountant General, Kerala also
conducts verification and suggests directions by way of audit report. ?

I NTERNAL AUDIT « The initial stage of the internal audit is carried out by the
of fice staff conprising the Superintendent, the head accountant and the staff
in charge of accounts. ¢ The directions fromthe H gher Education Depart nent
and external Chartered Accountant are followed during the internal audit
process. ¢ Financial Audits of grants and funds sanctioned by Management ? On
behal f of the Managenent, daily transactions and accounts pertaining to the
college are verified and audited by the Internal Audit Team of the Di ocese of
Kottayam ? The internal audit of Managenment accounts is done periodically. The
Internal Audit Teamverifies all financial transactions and submt a detailed
report of observations to the Managenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Alumi, PTA, 4630343 col | ege devel opnent
Phi | ant hr opi st ,
Managenent

No file upl oaded.

6.4.3 — Total corpus fund generated

17668715

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GOVERNI NG Yes | QAC
BODY
Admi ni strative Yes DD Nill MANAGEMENT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Three executive nmeetings were held this year. Issues |ike students’ attendance
shortage, wearing id cards, uniform abuse of nobile phone, and coll ege union
el ection in parlianmentary node were discussed in the three neetings and the PTA
extended its support to all the rel evant decisions taken by the coll ege
authorities in these matters. The tenure of the PTA was fixed as one year
i nstead of the existing 2 years according to the directives issued by the

director of collegiate education. College principal will be the president of
the PTA, and an el ected representative of the parents will be the vice
president . The PTA will have a 10 nmenber executive comm ttee. The PTA deci ded

to hold class wise PTA neetings twice a year. The PTA honours Meritorious
students every year.

6.5.3 — Development programmes for support staff (at least three)

Vel fare neasures for non-teaching staff include the follow ng. Non- Statutory
Wel fare Measures: ? Free W-fi facility in the canpus ? Canteen facility is
of fered ? Separate four-wheeler / two-wheeler parking facility for staff ?
Provi sion of security cabin and uniformfor the security personnel ? Staff

associ ation for non-teaching staff. Regular neetings to discuss conmmon issues

and concerns. ? Staff tours ? Staff are nmenbers of the Uzhavoor Adhyapaka Co-
operative society which provides Energency | oans and ot her financial products
Wi t hout nmuch hassle. ? Preference is given to wards of staff at adm ssion tine.

Statutory Welfare Measures: ? 20 days casual |eave to non-teaching staff. ? 20
hal f pay | eave or 10 days | eave can be comuted every year. ? Gratuities,

Pensi on and all other Governnent welfare schenes. ? State Life Insurance, G S
and GPAIS ? Medi cal Rei mbursenent and Provident Fund facilities. ? Maternity
and Paternity | eave as per the provision. ? Regular increnents and periodic

revision of salary of staff. ? Festival Allowances

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e All the departments and CEERD have started val ue added certificate courses. o
vacanci es for teaching faculty positions were identified and duly filled in
after getting concurrence. ¢ entrepreneur devel opment cell focussed its
activities on providing students and | ocal wonen with hands-on | earning




opportunities like jewel nmaking, paper pen, bag, cloth mat mask nmaking
training, tailoring classes and mushroomcultivation training with regard to
busi ness. ¢ MOUs / Agreenents coll aborati ons have been signed with other
institutions units to encourage college — industry interface ¢ Conpleted the
construction of new girls’ hostel utilising UGC grant ¢ Agreenment with a
private | odge situated about 500 neters fromthe canpus, to cater to boy's
accommodation ¢ Phd registrations have been encouraged ¢ 2 of the faculty
menbers have beconme research guides ¢ The nmulti-disciplinary research journa
aureole with issn is available both online print ¢ soil — water analysis, soi
fertility neasurenents, tax consultancy, translation etc. ¢ Conducted sem nars
and synposia at departnent ¢ Academi c and adninistrative audits done at regul ar
intervals with effective follow up on the suggestions put forward ¢ O ganises
activities Iike the K R Narayanan | ecture series in association w th Al umi
association o Affiliation to M university limts acadenmic flexibility.  Six
faculty menbers of the college were selected as board of studies nenbers of
various subjects, which ensures successful conmunication of suggestions. ¢ | QAC
monitors curriculumenrichment through regular acadenic and adm nistrative
audits ¢ audi o books-daisy available « call and connect information gateway for
differently abled - nipnr « installation of screen reading progranmes e
di sabl ed friendly physical infrastructure has been augnented to ensure easier
accessibility o parking for students with disabilities nmade avail abl e near the
buil ding. ¢ ranmps constructed to ensure independent barrier free access. -«
faculty have been encouraged to participate in faculty devel opnent progranmes.
e proposals for nore post- graduation courses have been submtted ¢ nore phds
have been registered « 2 faculty nenbers have becone research guides ¢ seven
faculties conpleted mnor research projects through funds fromthe ugc. -
information literacy training programes for students, also available online-
https://infoliteracy.in/ ¢« major / minor project funds utilised for purchase of
books ¢ n - list is effectively used ¢ throughbritish council, online research
proguest database avail able ¢ 5000 e-nmgazi nes, newspapers and journals
subscri bed ¢ magzter has been subscribed ¢ add on course in academ c
communi cation and publishing in collaboration with cns college « media and
information literacy short termcourses in collaboration with st. Peter’s
col | ege, kol enchery and st. Thomas coll ege of teacher education , pala e
teachers have been encouraged to publish nore papers ¢ two faculty awards -
best nss progra

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Acadeni c 13/ 05/ 2019 13/ 05/ 2019 13/ 05/ 2019 60

and Admi ni st
rative Audit

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8924_Quality_Initiatives_B_1640958668.xlsx

Title of the Period from Period To Number of Participants
programme
Female Male
yoga training 05/ 09/ 2018 Nill 16 Nill
for women
Tutori al Nil I Nill 450 Nill
cl asses for
girl students
skill Nil I Nill 450 Ni |
devel opnent
training
programme for
wonen' s cel
post er 11/ 02/ 2019 Nill 20 7
conpetition
vari ous 08/ 03/ 2019 Nill 450 Nil I
conpetitions in
connection with
wonen' s day
Awar eness Nill Nill 500 Ni |
talk for girl
students

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The coll ege has a green and conforting environnment and care has been taken to
mai ntain a plastic free canpus. Students are grooned to function as anmbassadors
of plastic reduction activities. Various energy conservation strategi es have
been adopted in the canmpus |like mniml use of lights, fans and ac. Two rain
wat er harvesting units and two solar |ights have al so been set up in the
college. Majority of the plants in the canpus have been named and
systematically characterized. The centre for environnental education and rura
devel opment (ceerd) has instituted the annual ‘paristhithi mthra award’ and
al so conducts various awareness programes. the certificate course in
“environnment and sustai nabl e devel opnent-training and practices’ by ceerd had
started with an enrol nent of 50 students from various disciplines who have
successfully conpl eted the programme. G een audit was done under the
supervi sion of ceerd The departnent of zool ogy botany naintains hundred
varieties of medicinal plants and keeps the herbarium of these plants and
pl anted trees. Bio-diversity display notice-board has been set up. The birds of
t he canpus have been identified and the photos have been displayed in front of
the canpus as part of the students project. The students are given training for
verm - conposting, apiculture and nushroom cultivation. ozone day was observed
with the aid of KSCSTE funds by arrangi ng awareness class and conpetitions for
col |l ege and school students The departnent of physics has al so been
contributing actively towards green initiatives by conducti ng workshops on
di verse topics including: the assenbly of energy saving cost effective |ed
bul bs for college students |pg safety clinic, electricity and plunbing, and | ed
| anp assenbling for kudunbasree’ workers of uzhavoor panchayath The economic
associ ati on observed world environnment day 2018 on 5th june 2018 in accordance
with the thene ‘beat plastic pollution’. The students of the association
conducted a display of artistic works done with waste plastics and charts
di splayi ng the inmportance of nature and cl ean environnent The col |l ege has been
consistently trying to turn the canpus into a paper free one. Maxi nmum




pr ot ocol .

and public display systens,

conmuni cation to departnments and students is nmade through mails and ot her
el ectronic nmedia to spread awareness about the sane. By using public address
the col |l ege abides by the tenets of the green

Paper waste generated is inmedi ately sent for recycling.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift No Ni |l
Ranp/ Rai | s Yes Nill
Braille Yes Ni |
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 Ni Tl Nill Nl Nill Ni Tl Ni Tl
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

di sci pline

Stick on to the

Nill

Students Shoul d give
due respect to teachers
and el ders Shoul d al ways
behave in a decent manner

that suits the core

val ues of the college
St udents who happen to
have no cl ass shoul d not
loiter in the corridors
or canpus during class
hours. They nust either
go to the Library and
read or retire to their
hostels. The

adm ni strative staff

shoul d be polite and
gentl e towards students,

teachers and public
Teachers shoul d treat
teaching in college as
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their sole profession and
shoul d not engage in any
ot her external paid jobs
Princi pal should maintain
tol erance while dealing
wi th burning issues anbng
students and
subordi nates. Wile
di schar gi ng hi s/ her
duties, the principal is
bound to respect the due
process of |aw and the
principl es of
subsidiarity and

di al ogue.
Mobi | e phones Nill Mobi | e phones are not
pr ohi bi t ed allowed in the class
roons. If nobiles are

found in the class, they

wi || be handed over to
the head of the

institution for necessary

action.
Egaul ity Nill Teachers shoul d treat
their coll eagues as

pr of essi onal equal s,
regardl ess of their
status. Al the
st akehol ders do not
di scrim nate anong
t hensel ves on grounds of
gender, colour, and creed

Dress code Nl Uniformis nade
conpul sory for students
and decent dress code for
faculty nenbers

7.1.6 — Activities conducted for promotion of universal Values and Ethics
Duration To Number of participants

Duration From
No Data Entered/ Not Applicable !!!
No file upl oaded.

Activity

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

GREEN AUDI T. STUDENTS PLANTED TREES AS PART OF ENVI RONVENT DAY. ENVI RONMVENT
FRI ENDLY CLASSROOMS/ DEPARTMENT W TH PLANTS/ AQUARI UM SET UP BY THE
DEPARTMENTSENGLI SH AND ZOOLOGY. SELF-I NI TI ATI VE — ATTEMPT TO REDUCE PEN
/ REFI LLS BY USE OF | NK PENS BY THE DEPARTMENT OF ENGLI SH | N- HOUSE MEDI Cl NAL
GARDEN | N THE DEPARTMENT OF ZOOLOGY CORRI DOR. ACTI VELY FUNCTI ONI NGVERM COVPOST
UNI' T BYTHE DEPARTMENT OF ZOOLOGY GREEN HOUSE HAS ALTERNATI VE ENERGY
CONSERVATI ON METHODS VI Z. Bl OGAS PLANT, USE OF LED BULBS/ PONER EFFI Cl ENT ENERGY
SCURCES, SOLAR PANEL ETC. POLICY OF GREEN PROTOCOL AND ‘ ZERO WASTE' REUSE OF
TYRE TO PLANT POT BY NSS UNI T

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices




Best Practice 1 Title of the practice : To Nurture the Nature The Centre for
Envi ronnent al Education and Rural Devel opnent (CEERD) was established in St.
St ephen’ s Col | ege, Uzhavoor, in 2001 to pronote sustainabl e devel opnent in the
| ocal villages through extension programmes. bjectives of the Practice: ? To
devel op environnent-conscious citizens who are socially responsible and
culturally aware of environnental issues. ? To transform Uzhavoor Panchayath
and nei ghbouring areas into self-sufficient areas through sustainabl e
devel opnent. ? To pronote eco-farm ng practices by using organi c nanure,
organi c pesticides, etc., and inplenmenting proper waste di sposal techniques. ?
To conduct short term courses for students, teachers and the local public to
enrich the environnental and agricultural areas through organic gamng /
pronote eco-friendly environnent and practices. ? To function as a resource
centre for environnent, biodiversity and various socio-cultural aspects. ? To
pronote research projects on local environnental issues and suggest renedi al
neasures. ? The |ocal adm nistration, governnental bodies, NGOs, banks, and the
| ocal comunity nutually beneficial to |link the college with all educationa
institutions in the area. The Context: Uzhavoor is an ecologically blessed area
where the college is situated. However, there has been a m suse of ecol ogical
resources and hence, a rising need to create awareness about eco-friendly
practices. One of the significant problens affected by the village is the
scarcity of drinking water. The natural water resources cannot neet the
region’s denand which has further aggravated due to poor water managenent
resources. Water has been contami nated by overl oadi ng and nal functioning septic
systens, solid waste disposal, plastic dunping, and pesticides, herbicides, and
i mproper nanagenment of fertilizer and manure in agriculture. Added to these,
the cost-benefit balance in agriculture has made the agriculture sector |ess
attractive. Environnmental Education is the need of the hour. The academ c
community of St. Stephen’s strives to be aware of and interact with society to
make the education systemrel evant and neaningful. There is a need to
under stand what constitutes sustainability in the environment, explore all the
problens related to the environment, and engage in w se ways of preserving it.
The practice of CEERD nainly ains at students’ awareness and activities on eco-
friendly practices and environnmental issues. The Practice The Centre for
Envi ronnental Education and Rural Devel opnment (CEERD) was established in
St. St ephens Col | ege Uzhavoor in 2001 to pronote extension programres of the
college ultinmately aimng at the theall round devel opnent of the region.
Moreover its uniqueness lies in its organization of progranmres which uphol d
social responsibility as well as environment consciousness for both students
and conmunity. It is an arena to practice the value — ‘Love Nature and Save
Nature’. ¢ One of its significant initiatives includes Paristhithi Mthra, an
award instituted by the CEERD in 2009. ¢ As the initiative received great
support and appreciation, it was extended to bestow two awards in recognition
of the outstanding contribution of individuals, social service organizations,
cl ubs and educational institutions towards the pronotion of environnmenta
education, protection, conservation, preservation and sustai nabl e devel opnent
in the State of Kerala. o The awards are presented every year in observance of
the World Environment Day. ¢ Each award consists of Certificate, CEERD Trophy
and a cash prize of Rs. 15000/-. Applications for the award of Paristhith
Mthra Award are called for by the office of the Executive Director, CEERD, St.
St ephens Col | ege, Uzhavoor on or before 15 April of every year along with a
detailed report of the environnental activities undertaken by the organization
during the previous cal endar year. The winner will be adjudicated by a panel of
envi ronment al experts whose decision will be final. « In addition to this, the
unit al so arranges various activities and conpetitions an associ ati on-w se G ow
bag cultivation conpetition. OGher activities associated with Wrld Environnent
Day, include plantation of saplings in the canmpus distribution of the same to
pl ant in houses. ¢ Environnment Education Trips organi zed to make students nore
eco-sensitive and freegan in 2016-17. < Introduction of a Certificate course in




“Envi ronnment and Sust ai nabl e Devel opnment —Training Practices’ in association
wi th Kottayam Social Service Society (KSS) which ainms to upgrade students
know edge and awareness of the environnment. ¢ CEERD has al so organi sed Semi nars
and Wor kshops to encourage students and teachers to be environnentally sound
and responsible citizens. These include: ? Sem nar on Sustai nabl e Devel opnent by
Dr. MG Sanil kumar, S.N. College Mliankara ? Senm nar on Waste Managenent by
Sri. Thomas KC ? Workshop on Mushroom Cultivation by Dr. Sincy Joseph ? Sem nar
on Climte Change by Dr. Pratheesh C. Mamman, from | CC, Kottayam < The Wrld
Food Day was observed on 16th Cctober 2018, which further anplifies how
i mbal ance in the environment and its resources results in hunger, obesity, food
| oss and waste and affects the world as a whole. Food stalls were set up with
the sale of traditional food itens to pronote healthy eating. ¢ Energy
conservation canpai gns were al so undertaken and training was given in the
maki ng of paper-bag, paper-pen and cloth mat. ¢« Field visit arranged |ike the
visit to KSS, Chaithanya, which included sessions on green audit, organic
farm ng, soap detergent preparation, ani mal husbandry, bioconpost preparation
were hel d. ¢ Supervises the maintenance of the verm -conpost unit in the
canpus. Evidence of Success ¢ The Centre for Environnmental Education and Rura
Devel opnent (CEERD) has carried out extension activities with the invol venent
of the various departments. ¢ To wi den | earning experience, field visits were
arranged for students ? to a hone grown nursery of exotic fruits at
Kanjirappally ? to Malnadu Diary farmat Kanjirappilly ? to Nutneg Plantation ?
to Nursery at Kinatti environnent. ¢ |In association with the Wirld Environnent
Day, tree saplings were distributed for planting in the canpus in thehouses.
Students are encouraged towards nicro-farmng and also to clean the canpus and
cl assroons The overwhel m ng response of the coveted ParisthithiMthra Award
obliged the institution to raise the sponsorship ampbunt and ensure appreciation
of the best environmentalist in three categories such as individuals,
educational institutions and social service societies, along with individua
prizes for association wise Gow bag cultivation conpetition. Problens
Encount ered and Resources Required ¢ The full success of such a venture
requi res hands-on experiential environmental education which can hei ghten
awar eness and effective action. « A major constraint and probl em encountered
was the lack of integration of indigenous know edge in the teaching of
envi ronnmental education ¢ The constraint of tine due to a packed syl | abus
prevents full swing effective activity participation and hinders activities
like field trips etc BEST PRACTICE 2: Title of the Practice : Battle for a
Health Literate Society: Health Infonet Objectives of the Practice The
institution inplemented the practice in order to ensure healthy lives towards
the creation of a healthy community and sustai nable future. The nmjor
obj ectives of this health mssion are as follows: ¢ To inculcate ethica
responsi bility, philanthropismand humanitarian attitude anpbng the students by
initiating theminto conmunity service ¢« Transform academc libraries into
health literacy dissenm nation centres for the public ¢ To fight against nedical
m sinformati on and heal t h hoaxe sby provi di ng awar eness about the same ¢ To
prevent manipul ation and end confusion on health-related matters ¢ To pronote
heal th equity anong the community ¢« To create a health literate society through
the coll aboration of institutional and healthcare experts. The Context In this
worl d, where health is a major concern, health literacy tends to be essential
for a healthy well-being. Hence, today the priority is for a collective and
continuous effort to create a health literate society Health Infonet, a novel
academc initiative, is the result of the conbined efforts of St. Stephen’s
Col | ege, Uzahvoor and the Mahatma Gandhi University. It connects the libraries
of various institutions, thereby dissem nating health literacy education to
students and faculty of the participating institutions through dedicated online
channels. This practice is unique and distinctive in the context of higher
education in India as it ensures student involvenent in a conmmunity
participation to inprove the quality of life. The students, in the course of




their education, are thus made aware of comunity issues and heal th chal |l enges
prevalent in society. This helps to nould a health consci ous generation and
inculcate in them healthcare ethics ,noral responsibility and a philanthropic
spirit. The Practice Health Infonet is a not-for-profit initiative projected as
an institutional effort of St.Stephen's Coll ege, Uzahvoor and Mahat ma Gandhi
Uni versity under the co-ordination of Dr.Biju Thonmas, Syndicate Menber, who
serves as the acadenmi c co-ordinator of Health Infonet Health Literacy
Initiative. It is a platformfor collaboration of institutional and health care
experts aimng at the dissem nation of health literacy. It provides its
services through the health infonet web portal (https://healthinfonet.in). The
practice hel ps create an awareness in the students and the faculty regarding
different health issues and the nethods to adopt to experience better health
and wel | -being. They thus beconme harbingers of a health care revolution. ?
Heal th Infonet Literacy Initiatives include: ¢ Health Literacy Social Network
An Academ c Health Social Network Platformis created for collaboration and
| earning on health-related aspects, using the prenm um version of workplace App
of Face book. ¢ Health Literacy E-learning This online e-learning platform

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

FOSTERI NG A CULTURE OF ENVI RONMVENTAL CONSClI OQUSNESS AMONG THE YOUNG GENERATI ON
'S THE NEED OF THE HOUR. AS YOUNG CI TI ZENS AND FUTURE DECI SI ON MAKERS | N
SOCI ETY, STUDENTS HAVE TO BE | NSTILLED WTH A SENSE OF COVM TMENT AND
RESPONSI Bl LI TY TO PROTECT THE ENVI RONMENT. VOLUNTARY PARTI Cl PATI ON I N
ACTI VI TI ES THAT ENABLE THEM TO NURTURE ENVI RONMENTAL CONSClI QUSNESS AND CREATE
IN THEM A SENSE OF RESPECT TOMARDS NATURE W TH THE ETHI CAL RESPONSI BI LI TY TO
APPRECI ATE THE MJUTUAL | NTERDEPENDENCE OF ALL SPECI ES ON EARTH W LL HAVE A
SI GNI FI CANT EFFECT UPON A SUSTAI NABLE ENVI RONMENT. ? THE CENTRE FOR
ENVI RONMENTAL EDUCATI ON AND RURAL DEVELOPMENT (CEERD) OF THE COLLEGE GRANTS THE
“PARI STHI THI M THRA AVWARD ANNUALLY AND CONDUCTS VARI QUS AWARENESS PROGRAMVES
THE CEERD HAS FURTHER MADE ARRANGEMENTS FOR GROW BAG VEGETABLE CULTI VATI ON BY
ALL THE DEPARTMENTS AND ALSO MAI NTAINS A VERM COMPOST UNIT. A SEPARATE
ANAEROBI C ORGANI C WASTE DI SPCSAL UNI' T (Pl PE COVPOST) WAS ALSO | NSTALLED ? IN
OBSERVANCE OF THE WORLD ENVI RONMENT DAY, THE MEMBERS OF CEERD AND NSS
ENCOURAGED STUDENTS TO START M CRO-FARM NG | N THEI R HOUSES. ? THE NSS AND CEERD
STUDENTS PARTI CI PATED | N VARI QUS WORKSHOPS ON THE PRODUCTI ON OF ECO- FRI ENDLY
PRCDUCTS AND THEY FURTHER | MPARTED TRAI NI NG TO THE REST OF THE STUDENTS OF THE
COLLECE. ? CEERD STARTED A CERTI FI CATE COURSE | N * ENVI RONVENT AND SUSTAI NABLE
DEVELOPNMENT- TRAI NI NG AND PRACTI CES' W TH THE ENROLMENT OF 50 STUDENTS FROM
VARI QUS DI SCI PLI NES WHO HAVE SUCCESSFULLY COVPLETED THE PROGRAMVE. ? THE
DEPARTMENT OF ZOOLOGY AND BOTANY MAI NTAINS HUNDRED VARI ETI ES OF MEDI Cl NAL
PLANTS, KEEPS THE HERBARI UM OF THESE PLANTS AND PLANTED TREES, | NCLUDI NG A
HERI TAGE TREE I N THE CAMPUS. BI O DI VERSI TY DI SPLAY NOTI CE- BOARD HAS BEEN SET
UP. THE BI RDS OF THE CAMPUS HAVE BEEN | DENTI FI ED AND THE PHOTOS HAVE BEEN
DI SPLAYED I N FRONT OF THE CAVMPUS AS PART COF THE STUDENTS PRQJECT. THE STUDENTS
ARE G VEN TRAI NI NG FOR VERM - COVPOSTI NG, API CULTURE AND MJSHROOM
CULTI VATI ON. THE DEPARTMENT HAS ALSO ORGANI SED NATURE CAMPS FOR STUDENTS TO
PEPPARA W LDLI FE SANCTUARY. A SHORT FI LM ‘ KARUTHAL’ AND ONE DOCUMENTARY
‘ KATTUCHEMPAKAM  ON THE THEME ENVI RONVENT CONSERVATI ON WERE ALSO RELEASED BY
THE STUDENTS WH CH WERE APPRECI ATED | N BI RDS CLUB | NTERNATI ONAL SYMPOSI UM HELD
AT MUNNAR. ? THE ECONOM C ASSOCI ATI ON OBSERVED WORLD ENVI RONMENT DAY 2018 ON
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5TH JUNE 2018 | N ACCORDANCE W TH THE THEME ‘ BEAT PLASTI C POLLUTION . THE
STUDENTS OF THE ASSCCI ATI ON CONDUCTED A DI SPLAY OF ARTI STI C WORKS DONE W TH
WASTE PLASTI CS AND CHARTS DI SPLAYI NG THE | MPORTANCE OF NATURE AND CLEAN
ENVI RONMVENT. 7 WASTE MANAGEMENT | S THE AREA I N WH CH WE COULD REG STER MAXI MUM
BENEFI T. SEGREGATI ON OF PLASTI C AND BI CDEGRADABLE WASTE IS DONE | N TWO SEPARATE
CCOLLECTI NG AREAS. FOOD WASTE |'S DI SPOSED | NTO TWDO LARGE ANAERCBI C PI PE COVPOSTS
I NSTALLED NEAR THE DI NI NG AREA. ? OUR CAMPUS | S SURRCUNDED BY BOTH NATURAL AND
PLANTED PLANTS, MAKING I'T A LUSH AND UNDENI ABLY PI CTURESQUE ENVI RONVENT TO LI VE
IN. THE STUDENTS TAKE GREAT EFFORTS TO NAI NTAIN AND | MPROVE | T. ? FURTHERMCORE
THE SOLI D SOCI AL ORI ENTATI ON AND GUI DANCE TRANSM TTED TO STUDENTS WAS
EFFECTI VELY DI SPLAYED DURI NG THE FLOODS THAT DESCLATED KERALA. A LARGE NUMBER
OF STUDENTS CHI PPED I N SELFLESSLY DURI NG THEI R ONAM BREAK TO DEAL AND HELP W TH
THE FLOOD RELI EF OPERATI ONS | N A NEED- BASED MANNER

Provide the weblink of the institution
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8.Future Plans of Actions for Next Academic Year

Having fulfilled nost of the quality criteria prescribed by the UGC, the college
is hopefully preparing to get the final nod fromthe NAAC to get A . Each
departnent is advised to take up socially useful extension activities in
concurrence with the National Education Policy. The overall wellness facilities
of the coll ege have been upgraded. The coll ege has been augnenting its
infrastructural facilities to equip itself with a view of accomvodati ng
contenporary curricular needs. A fund of 2 crores had been sanctioned from RUSA
and therefore this would be used for the devel opnent of the institution’s
facilities and infrastructure. The institution also has decided to start nore
certificate and val ue added courses to apply for nore courses to strengthen
i ndustry-academ a |inkages to organi ze professional devel opment programmes for
teachi ng and non teaching staff to conduct student satisfaction survey in a nore
effective way to increase the nunber of |ICT enabled classroons to conduct nore
quality programmes for students To organi ze International National Sem nars and
wor kshops to conduct nore quality progranmes for students
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